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Abstract. This article will highlight the characteristics of artificial
intelligence that influence global development. In developing countries, the
appropriate use of artificial intelligence has become a pressing issue, as there are
also cases where this tool can be used to spread false information. For example,
discrimination, harassment, and other incidents can occur online. This article
presents methods, findings, and recommendations for harnessing the benefits of
artificial intelligence for appropriate purposes and minimizing its harmful impact.
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AHHOTamusi. B omoil cmamve 6y0ym 0C8eWeHbl XAPAKMEPUCMUKU
UCKYCCMBEHHO20 UHMeENIeKma, eiusAwue Ha 2robarvhoe pazeumue. B
PA38UBAIOWUXCA  CMpAHax — Haoxedcawjee  UCHONb308aHUe  UCKYCCMBEHHO20
uMmeneKkma cmano HacywHou npooaemou. Ilockonvky cywecmeyiom makoice
cyuau, Ko20a dmom cpedcmea Motcem UCHONb308aMbCsl 0Nl PACNPOCMPAHEHUS]
JodicHou (¢hetikosot) ungopmayuu. Hanpumep, ouckpumurayus, ockopoienus u
opyeue UHYUOEHMbl MO2Ym HpPOUCXo0ums 6 OHIAUH-cemsax. B cmamve
npeocmasieHvl  Memoobl, 6bl800bl U PEKOMEeHOayuu Nno  UCHOIb30BAHUIO
npeumMywecms  UCKYCCMBEHHO20 UHMENIeKmMAa 68  HAOAeHCAWux yeusix u
MUHUMUZAYUU €20 8PeOH020 B030eLiCTNBUS.

KiarodeBble ciaoBa: uHHOBaYUA, Opeanu3ayus, NPOMbIULIEHHOCY,
npeonpusimue, 00wWecmeo, MmexHoI02Usl.

Currently, some industries, businesses, organizations, and institutions
struggle to understand the difference between innovation, new ideas, and artificial
intelligence. As these technologies become widely applied across various fields,
they will transform human life and society.

As we know, innovation is a tool that performs unique functions for peaceful
life, well-being, and human development. In other words, it is a successful product
or technology necessary for improving the efficiency and quality of work to create
a healthy environment.

Many online sources also refer to artificial intelligence as artificial
cognition, artificial intelligence, and intelligent machines.

The methods for this study were based on the following approaches: an
analysis of artificial intelligence capabilities presented in scientific literature and
online sources; and a comparison of the advantages and disadvantages of artificial
intelligence in organizations based on this analysis.

The primary goals of implementing artificial intelligence or artificial

cognition are: peaceful, calm, and prosperous lives; improving the quality of a
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healthy environment for human life; promoting economic development; upholding
the law; ensuring security, creating modern workplaces within organizations, etc.

Artificial intelligence (AI) serves as a social tool capable of conveying the
content of large volumes of information in concise and understandable forms, as
well as ensuring social integration and fulfilling competitive objectives within
organizations.

These intelligent machines are viewed as a process or management method
designed to produce high-quality products that provide significant value to
organizations. They improve operational efficiency and produce quality products
that meet requirements and needs. This creates new value, resulting in higher
profitability. However, it's important to remember that these beneficial methods
also come with their own risks.

Artificial intelligence is currently the subject of heated debate around the
world. It has become clear that Al has the potential to take over virtually every
field. This, of course, reduces human dominance and raises concerns among
experts, since artificial intelligence is capable of performing all the tasks that
humans can perform, and in sufficient quantities.

These research methods were implemented based on the following
approaches: analysis of the capabilities of artificial intelligence presented in
scientific literature and online sources; comparative study of the advantages and
disadvantages of artificial intelligence in organizations based on the analysis; A
comprehensive, systematic approach to assessing its impact, a comprehensive
analysis of all the features of this system; a logical comparison of its capabilities
with the organization's activities in a natural state, supporting numerical indicators
of the SI's effectiveness.

Based on the research conducted, it can be concluded that artificial
intelligence will affect virtually all professions. Consequently, some jobs will
disappear. Others will adapt to the new conditions. As a result, new professions

related to intelligent tools will emerge.
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According to statistics, this unique tool is expected to create approximately
133 million jobs by 2027. It's worth noting that a number of processes cannot be
performed without human intervention. Because many processes are difficult for
artificial intelligence to perform. For example, replacing repetitive and simple
processes, as well as entering and processing new data, requires human skills.

Artificial intelligence is currently capable of performing virtually all tasks
the human mind can, including decision making. It excels in areas such as the ease
of implementing complex processes, rapid problem solving, visual perception, and
translation. Computer programs developed specifically for language translation are
of enormous importance. Such intelligent programs facilitate rapid development in
many different fields.

Based on the above, it can be said that artificial intelligence is a unique tool
that can perform all the tasks that a human can perform, such as understanding
language, storing, processing, recording, reconstructing images, analyzing and
solving complex problems in a short time. Such intelligent tools are capable of
creating systems that can perceive their environment, process data, and perform
actions, making them extremely important and useful in everything from virtual
assistants to self-driving cars.

Based on the above, it can be said that it is crucial to have complete
information about the positive and negative consequences of using these intelligent
machines. It is necessary to develop rules governing the use of artificial
intelligence in organizations. Measures should be developed to correctly
implement the future development of programs created using artificial intelligence.
To preserve employees' jobs, their numerical skills must be developed. To this end,
that is, to improve workers' digital skills, it is necessary to develop measures and
training methods. This will help prevent conflicts between employers and
employees, prevent social inequality, and reduce processes that affect a healthy

work environment.
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